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DAY

Wildlife for Ecological Balance

Let's make a promise to ourselves 
that we’ll be taking care of life, 
especially the endangered 
species. We support “Recovering 
key species for ecosystem 
restoration” and to conserve and 
restore the wildlife towards a 
sustainable and secure 
environment.



Dear Colleagues,

Assalamu’alikum! We all had an eventful yet rewarding first 
quarter of 2022 and I couldn’t be more thrilled to have such 
a great start to the year. It was utter gratitude to be able to 
join my Colleagues, respected Founders and Board 
Members at the Annual Meet-Up 2022, after a gap due to 
Covid – 19 restrictions. All praises to Allah Almighty for 
keeping us alive and healthy to resume life as we used to 
before the global pandemic. Celebrating the Outstanding 
Performers of 2021, winners of the Manufacturing 
Excellence Awards, Sustainability Week Winners, and the 
Long Service Awards in a grand event will be remembered 
for a long time. Some other successful events like the 
Non-Management Cricket Match and the Annual Flower 

Competition deserve a special mention for everyone 
working hard and putting this all together.

Apart from caring for our people, our mission to care for the 
planet i.e. Sustainability Challenge 2022 is progressing well. 
Considering that our production volume has increased 
since the baseline year 2019, we are doing our best to be 
transparent while achieving our set targets. I am very happy 
to share that continuing our goal of caring for our 
community, all our sBUs are now providing clean drinking 
water not only to their employees but to the surrounding 
communities as well. Our sustainability report for the period 
Jan to Dec 2021 will be published in April 2022 covering all 
necessary details of our performance against targets.

Improving our processes and revising policies helps us in 
staying adept at business excellence. We have rolled out 
Vendor/Supplier and Job Interviews Management policies 
to smooth out these two critical processes of our daily 
operations. Our Group diversification and expansion 
projects are steadily growing and excelling Alhamdulillah!  

Business-wise the first quarter has been good and all sBUs 
should gear up to perform even better in the coming 
quarters. The global energy crisis, availability & price of 
cotton, and war between Russia & Ukraine, are potential 
challenges to the business which would require more 
vigilance, better control on costs & cash, and more 
informed decision making. Good luck to everyone. It is your 
hard work that makes our business thrive, we also 
announced promotions and increments in this quarter for 
all the deserving employees. We are constantly creating 
opportunities to help you all prosper as professionals and 
humans. The insights we gathered (with your participation) 
from the Best Place to Work Survey are taken into 
consideration and we have started working on making 
action plans on the bottom 10 areas that need our attention. 
I believe, together we will take US Apparel & Textiles to the 
pinnacle of business success and conducive work culture. 
May God be with us all.

Regards,
Asif Malik

CEO
FROM THE 
DESK OF



Welcome, 2022.. We wish a stroke of good luck to the 
entire family of US Apparel and Textiles for a remarkable 
year with lots of achievements and accomplishments with 
a more sustainable mindset, prosperity to green 
businesses, and a promise to promote a more eco-friendly 
environment. May Allah Almighty help us in achieving more! 
Ameen.

Due to tremendous feedback from last year, we decided to 
continue the HMM program for the year 2022 as well. The 
second cycle of the Harvard ManageMentor Program 
(HMM) was launched with interactive sessions for the 
learning and development of its employees. The gigantic 
response and the large participation from the members add 
thrill and excitement to the learning process. Way to go more! 

GOING SOLAR FOR
A SUSTAINABLE
FUTURE! 

ROLLING
INTO THE  
NEW YEAR!

HMM IS BACK
WITH A BANG!

Solar power is the future of our planet and US Apparel and 
Textiles is all determined in showing its commitment towards 
clean energy. This time, we got closer to one more step of 
meeting the Sustainability Challenge 2022 by enhancing our 
solar power capacity from 4MW to 7MW. The CEOs of the 
two, responsible organizations – Asif Malik (CEO, US Apparel 
and Textiles) and Mujtaba Haider Khan (CEO, Reon Energy 
Limited) signed an agreement on February 3, 2022, at the 
Corporate Office with a mutual consensus to become 
self-sufficient by figuring out energy needs.



and their rights as being an “Individual & Equal Self”. This 
year’s theme, Break the Bias is a self-accountability to our 
thoughts and actions by breaking the mental barriers 
against the biases.

TIME TO OUTSTRIP
PRODUCTIVENESS! 

#BREAKTHEBIAS
WITH US APPAREL
AND TEXTILES

This year, we celebrated women’s day by acknowledging 

giveaways having cupcakes and a card, which expressed 
our token of appreciation.

What could be better than training leading to better 
processes and business growth? A soft-skills training was 
carried out at US Denim Mills by the trainer Hasan Haider, 
CEO at Asian Competitive Institute, where the participants 
were encouraged to handle the tricky situations and to 
come up with alternative solutions to enhance skills and 
productivity for enhanced performance.



Since US Apparel and Textiles supports the mantra of “Life 
beyond Work”

employees. The purpose of this series is to enhance the 

with their careers and had a lot to say and discuss on a 

SUPPLIERS
CONFERENCE

FIRESIDE
CHAT

For the future success of any sustainable 
business, it is fundamental that our plans are 
aligned with the aspirations of Gen Z and 
following generations.
            

                            Asif Malik (CEO, US Apparel & Textiles) 

Sustainable Mindset is the core attribute of business 
acumen at US Apparel and Textiles. A one of it’s kind, 
Suppliers Conference took place at Royal Palm Golf and 
Country Club on March 25, 2022, organized by Haroon 
Ahmed Malik (GM Corporate Sourcing) and his team. The 
ultimate goal of this activity was to foster sustainable 
supply-chain-alliances by including our Suppliers in our 
speak up platform “Sab Keh Dou” to ensure transparency, 
accountability, and long-lasting relationships. 

Awards for the "Most Valued Supplier" were also given to 
our esteemed suppliers.



Alnahari and his local corporate team made a valuable visit 
to the US Apparel and Textiles. The purpose of the visit was 

‘Tis the season of hiring! It happened after a gap of two years 

their annual job fairs, and US Apparel and Textiles’ 
participated in three of them. Hassan Aftab (Director HR) 

had a great time interacting with the students and 
candidates. The overwhelming response of the audience 
was commendable.

IT’S HIRING
SEASON!

TEAM EMIRATES’
VISITS US APPAREL
AND TEXTILES

light talk on the business prospects, post-covid travel 
scenario, as well as a site visit.

Highest tier discounts on the economy and business 
class for employees.

Discount offered on all major destinations i.e. 

Business tickets.
Pack your bags and be 

Say a little and say it well! With an advanced focus to 
strengthen employees’ verbal and non-verbal interaction 
and to cater the individual needs to improve the 
communication-at-work, a number of in-house training 
sessions were held by Lubna Taimoor (Manager, Talent 
Acquisition & Development) for employees of sBU 
UK/EU and IT department (all sBUs).  It was laudable to 
see a great number of participants attending the 
session. 

BOLSTER YOUR 
COMMUNICATION!



US Apparel and Textiles hosted its grand Annual Meet-Up 
2022, for its employees. We thank Allah Almighty Who has 
given us this joyful moment that we got together to cherish 
our accomplishments and memories. With more than 1100 
invitees, the Annual Meet-Up took place in the front lawn of 
US Apparel and Textiles, after a two-year pause due to 

halting the meet-ups to maintain social distancing.

The evening became momentous when honorable Mian 
Ahsan sb. and Javed Bhatti sb. joined the gala dinner and 
shared their long journey of success and growth with 
everyone.   

Directors & the Management) thoroughly enjoyed 
themselves with delicious food and informal chit-chats.

The dinner also included many presentations such as 
Sustainability Performance 2021 and the views of the MDs, 

Apparel and Textiles).   

ANNUAL

It was also a great opportunity to refresh the corporate 
objectives, conflict of interest, guiding principles of doing 
business, as well as the organization’s mission and vision. 
This reinvigorated us and placed vital importance on 
improving the organization’s internal culture as well as its 
output, and collective recognition. The lawn was decorated 
with glittery lights and flowers making it an enchanting 
sight. 



It is not just a game of cricket; it is a game of passion! In 
order to promote the spirit of team building and to 
embolden the sportsmanship, inter-unit cricket tournament 
of non-management, USG Premiere league 2022 was 

tournament. The spirit of the players and the audience was 

JUM KAY KHEL,
CRICKET 

TOURNAMENT 2022 

Click Here for the highlights: https://youtu.be/3pZ6e49psXs

Click Here for the highlights: https://youtu.be/K-q9MEgem8A



BLOSSOMING THE
FLOWERS AROUND!
We at US Apparel and Textiles, like to welcome spring each 

arrangements and placement of plants by all the 
participants were made in an artistic way to create an 
eye-catching and coherent display. The winner will be 

in the next town-hall meeting.

Another step towards our commitment to transparency! 

customers can now have direct access to the dashboard. It 
enables clients to review and monitor the status of their 
shipments, in addition to transparency and accuracy. This is 

customers with timely updates and opportunity to better 
planning. Way to go LEEDS!

LEEDS LOGISTICS
DASHBOARD
ACCESS TO THE
CUSTOMERS

US 1R

US 3

US 2

US Denim

US 5



Q- Tell us about yourself.

Operations at Agility Pakistan. I completed my education 
from The Institute of Management Sciences, then 
PAKAIMS. Father to a son and a daughter. I am a moderate 

with the US Group?

have assumed overall responsibility of company’s 7 years 
agreed road map to become an integrated supply chain 
partner of choice in Pakistan.

Q- How important is the culture of the company for 
you?

values. I have always observed people getting along better 
in rich cultured companies and hence becoming more 
effective.

A- Success does not necessarily mean results. It is the 
feeling of satisfaction when you do your best in all aspects 

you relate your success with the success of all others 

IN THE
SPOTLIGHT WITH
SAAD TARIQ

degree, or seeing the lives of your employees improving 
over time.

Q- Share with us the remarkable success story of 
your career.

businesses was challenged. I was heading a huge 
warehousing operation across Pakistan. Business 

else the whole facility had to be shut down for days. This 
was not acceptable to our customers and warehouses 

spread out warehouse tasks from 12 hours to 24 hours. This 

controls to avoid any outbreak. To utmost pleasure of our 

facility even for a day.

Q- What is your leadership style?

single leadership style is the best. It all depends on your 

the day, you have to motivate your team.

Q- A word that describes you perfectly?

Q- Sustainability for you is?
A- In general, it is to consume resources, while ensuring 
continuity for our upcoming generations. Getting out of the 

Q- How do you maintain a balance between 
professional and personal life?
A- Logistics is a service-oriented, 24/7 job, no matter where 
you are in hierarchy. However, the balance between 
professional and personal life is of utmost importance for a 
sustainable career. I think prioritizing your tasks daily, 
weekly and monthly plays a crucial role in maintaining this 
balance. In addition, a diversified team, and teamwork is 
also important. Right people placed at relevant roles can 
effectively reduce workload for all.



March 08, 2022. An interactive session with external 
speaker Rama Shahid was the highlight of the day. The 
speaker debated on creating awareness of women’s rights 
and focused on the importance of female education. 

INDUSTRIAL
VISIT OF
UNIVERSITY

WOMEN’S DAY CELEBRATION

sBU USA
To create industrial awareness in the young generation, sBU 
USA unit 2 hosted a visit for a group of 45 students from 
Quaid-i-Azam University on January 20, 2022. Riaz Ahmad 
(General Manager, Compliance) and Allahdad Ahmad 
(Senior Manager HR, Unit 5) gave a detailed orientation to 
the students on multiple production processes involved in 
the manufacturing of garments.



It all started with a vision and we transformed it into reality. 
The showroom made by R&D, sBU USA is an epitome of 
elegance with an impactful presentation capacity. This 
display area has been designed for showcasing premium 
collections &  creating lasting impressions on the viewers. 
With sustainability as the main element of our design 
process, the collections are updated on seasonal basis. 

RENOVATION
OF DISPLAY ROOM
AT SBU USA

The inauguration ceremony of Display Room was attended 

Bhatti (Group Director), Sohaib Bhatti (Group Director), Mian 

& Textiles), Muhammad Imran Malik (MD, sBU USA) and 
other Senior Management.

Our visual and ecological merchandise speaks for itself 
and we have transformed our meeting rooms into 
perfection by blending style and design with timeless 
elegance. 

This well-designed display area by sBU USA is a strategic 
aspect of business enhancement to attract customers, 
retain their interest and boost sales.



Keep yourself informed.
The Senior Management came together to celebrate the 
win of sBU USA. Muhammad Imran Malik, (Managing 
Director sBU USA), presented awards to the winners of the 

competition in Sustainability Week 2021, were from sBU 
USA.  Bravo sBU USA!

An external trainer Kaiser, General Manager, JUKI Pakistan 
gave a presentation to the employees from sBU USA on 

Training Hours. The training abstracted prompt change to 
technology, industries, & societal patterns and processes 

amid 21st century due to growing interconnectivity. 

MOST INFORMED
EMPLOYEES’
AWARD
CEREMONY

JaNets
PRESENTATION “IND 4.0”

RO PLANT 
INAUGURATION 
BY ZUBAIR ASLAM 
(VP LEVI’S SOUTH ASIA 
& EAST AFRICA)

Zubair Aslam (VP Levi’s South Asia & East Africa), along 
with his team were welcomed to sBU USA by 
Aurangzeb Khan Jadoon (General Manager HR & 
Admin). He met the Senior Management and 
inaugurated the RO Plant at Unit 5. Sohail Amir (General 
Manager Engineering) gave a briefing on the RO Plant, 
explicating the mission of US Apparel and Textiles, to 
serve the community. The inauguration was followed  by 
Muhammad Imran Malik (Managing Director, sBU USA) 
giving a presentation on Sustainability.



The ultimate goal of US Apparel and Textiles is to facilitate the 
employees across the company. To achieve the same, sBU 

employees to offer prayers. With its spacious main hall and 
open lawn, it can accommodate approximately 540 persons. 

capacity to accommodate 140 females in addition to 
provision of comfortable environment. 

Mess area to facilitate guests and customers.

The main corridor of US 2 has been refurbished, with new paint 
job, display boards, plants and decoration. This has given a 
modern new look. Let’s take a walk!

MENTEE TO MENTOR

RENOVATIONS
AT sBU USA

An inauguration ceremony for all three events was held on 
January 27, 2022, which was attended by Saqib Bhatti (Group 
Director), Sohaib Bhatti  (Group Director), Asif Malik (CEO), 
Muhammad Imran Malik (MD, sBU USA), Irfan Nazir (MD, US 
Denim Mills) and other Management.

Fifth session of “Mentee to Mentor” program facilitated by Ihsan 
Qadeer ( Director Operations) on “Process Improvement” was 
held on January 06, 2022.



Working in US Apparel and Textiles, for the past 8 
years, I am incredibly blessed to have had such 
invigorating career growth and opportunities within 

learning and exposure, which has improved both my 
professional and personal skills. 

Imran Malik
MD sBU USA

ideas for future collaborations. From San Francisco to 

was packed with meetings, I enhanced my learning of 
the American culture, particularly their sports. This 
gave me a chance to become more culturally 
informed and connected with my clients. 

Let’s applaud Muhammad Imran who recently got 
promoted as a Plant Head of sBU UK/EU. A textile engineer 
by qualification, with ample experience in the field of 
Washing (GWP) and R&D, Muhammad Imran joined US 
Apparel & Textiles (sBU UK/EU) back in 2019 as General 
Manager of Washing for both units. However, his innovative 
approach and commitment towards work, led him to 
become a Plant Head.
  
We wish him good luck in his future endeavors!

WELL DONE
MUHAMMAD IMRAN 
(PLANT HEAD)

sBU UK/EU



A groundbreaking ceremony of Kalamkar Road took place at 
sBU UK/EU. With the completion target of three months, this 
alternate road will help in alleviating number of problems 
such as cost, wastage of time, smoothness in production and 
operations as well as transport convenience to employees 
and customers. 

A team of Primark high officials, Juan Chaparro (Group 
Director Supply Chain, Sourcing and QA), Montserrat 
Lamas Lopez (Director Sourcing and QA), and Filippo 
Poggi (Head of Sourcing and QA - Bangladesh, India, 
Pakistan, and Sri Lanka), visited sBU UK/EU at the 
beginning of the year. The purpose of the visit was to 
uphold business prospects by expanding physical 
meet-ups between their buying teams and key strategic 
partners across their supply chain.

The meeting also made up a presentation by Abdul Jabbar 
Athar (Director Projects & Sustainability) that led to a fruitful 
discussion between the guests and sBU UK/EU team, 
towards the mutual achievement of Sustainability Goals. 
To commemorate the event, trees were planted on the 
premises and local rugs were shared as memorabilia. 

A DISTINGUISHED 
VISIT BY PRIMARK

KALAMKAR ROAD, 
EARTH BREAKING 
CEREMONY

sBU EU/UK has welcomed several esteemed customers to 
explore new business avenues. In this quarter specially, our 
workwear range is getting a lot of attention and all for the 
right reasons. To name a few, Mascot from Denmark, LMA 
from France, and DeWalt from the UK showed keen 
interest and praised our state-of-the-art production 
facilities and premium quality products.

WORKWEAR
CUSTOMER’S VISIT

Mark Boon from LMA with Marketing team of sBU UK/EU



Work Hard, Party Harder! Informal interactions always 

positive culture, and teamwork. This time, employees of 

time. 

Congratulations, Unit 1-R of sBU UK/EU for being the 

VMD

MANUFACTURING
EXCELLENCE
AWARD
CELEBRATION

Well done Unit 1-R for setting an 
exemplary benchmark for the 
extraordinary execution of the 
business strategy and persistent 
approach towards targets. To 
celebrate the success of securing 
first position, a cake-cutting 
ceremony took place where 
Zahid Farooq (General Manager , 
Operations) and Muhammad 
Afzal (Senior Manager, After 
Wash) received Recognition 
Certificates as well. Zahid Farooq 
also received an Innovation and 
Creativity Certificate.



an interactive session on health, with the help of Dr. Junaid 

tackling daily life stress by maintaining a balance in 
work-life. Dr. Junaid Rasool also shared some meditation 
exercises with the attendees to mellow and de-stress the 
brain from tension. The session was attended and 
applauded by the HODs of all departments.

that was conducted by Dr. Huma. In this session, females 

were invited to celebrate the festivity of desired results due to 

Jabbar (Director Sustainability) also joined along with the other 
Management team. 

RESCUE 1122
DONATION

GOOD HEALTH
IS ABOVE WEALTH

BIG SHOUT OUT TO sBU UK/EU ON 
THEIR ACHIEVEMENT!

Unit 3 of sBU UK/EU has also earned second 
position in the Manufacturing Excellence 
Awards. 

Helping others always feels good. Indeed, community 
service has always been a priority for the US Apparel and 
Textiles. In order to boost self-esteem and joy, sBU UK/EU 
has donated office furniture, to Rescue 1122. Keep on 

striving for greatness!

MANUFACTURING 
EXCELLENCE
LUNCHEON



safe space for the male employees to offer their prayers. 

females were also encouraged to share their journey and 
life experiences to #breakthebias.

INAUGURATION OF

WOMEN’S DAY
CELEBRATION

were invited from all departments . The participants 

today. In order to give accuracy to the complex 

and innovative simulation technologies. Thus, making 
fashion sustainable and cost-effective as well. 

development for the customers and buyers in order 
to reduce the waste, as well as saving time and cost 

work of this genius!

THE JOURNEY OF
CLO 3D

Stress Map Normal Map Fit Map



prayer followed by a cake-cutting ceremony.

Commemorating the Nationalism!

acclaimed by paying tribute to all the heroes who laid the 
basis of achieving Pakistan. May our country keep on 
prospering more! Ameen. 

her a token of appreciation for her incredible services.

reminiscences. Good luck with the future!

NEW YEAR
CELEBRATIONS

23RD MARCH
CELEBRATIONS

LUDO
TOURNAMENT

ADIOS
ROBINA BASHIR

To bolster the cognitive capabilities of the employees, a 
three-day Ludo tournament for the management took 
place at sBU UK/EU. With 32 teams in action, the 
tournament had two competitive rounds. It was exciting to 

see the employees zeal and zest. 



activity offered a 50% discount on all the tests conducted 
at the medical camp. With free sugar and blood pressure 

10am to 4pm for the entire staff. Your good health is our 
priority!

look on some clips!

DIAGNOSTIC
AWARENESS
CAMP

FLOWER
COMPETITION



A four-day orientation was conducted for the freshmen 

processes at US Denim Mills. All the key stakeholders 
interacted with them to orientate them about the core 
business processes along with fabric types and R&D. It was 

the science of denim.  

US Denim Mills celebrated International Women’s Day on 
March 8, 2022. All the female employees  were invited to a 
general session to share their day-to-day challenges. 
Moeen Akram, (Director Marketing, US Denim) was invited 
as a guest speaker, where he talked about his career journey 
and experiences with his female peers. He explained how 
they professionally shaped their career to beat all the odds. 
This was followed by a Q&A session. Furthermore, an 
exercise was also carried out where females shared their 
experiences on how they have been breaking biases. 

Denim Mills with the purpose to expand business 
opportunities and to streamline development ideas for future.

US DENIM MILLS
LEVI'S FRESHMEN
BUSINESS
ORIENTATION

INTERNATIONAL

CELEBRATION
STRATEGIC MEETING

WITH H&M



US Denim Mills celebrated successful closing of the year 
2021 and organized lunch and dinner for all employees 
(Management & Non-Management). Approximately 1540 
employees enjoyed these feasts and appreciated the 
Senior Management for organizing this event. Such events 
help to enhance employees’ morale and sense of 
ownership to make them feel more engaged with the 
organization. 

Sports activities play a pivotal role in channeling 
employees’ energy, which makes them goal-oriented. 
These activities not only help to improve coordination and 
time management within teams but also enhances their 
leadership skills. 

US Denim Mills held an Inter-Department Cricket 
Tournament at the new Sports Complex at US Denim Mills. 
The tournament had 13 matches, which were played 
among 10 teams.  

Our team is spreading the love for denim beyond borders. US 
Denim Mills is successfully tapping into new markets and 
expanding our client portfolio like never before. Several global 
brands from the UK (Poeticgem), USA (JCPenney) and Canada 
(Edwards X, Naked & Famous, Duer, & Canadian Tire) are 
applauding our diverse and adaptive product line. 

TAA’AM-E-AAM

US DENIM MILLS
INTER-DEPARTMENT
CRICKET
TOURNAMENT

US DENIM MILLS 
BEYOND BORDERS! 

The winner was Team Back Process.  
It was thrilling to see a charged-up crowd cheering for their 
teams.

MILLS WEEK
COLLECTION
Every customer has its specific mood board, which they share 
with their suppliers. As our seasonal collections are always 
innovative and ingenious, we select from our in-house 
collection to offer our customers as per their directions and 
mood board. A number of collections were sent to the following 
customers for Mills week;

Kontoor Brands
Levis
Urban Outfitters
C&A



US Denim Mills completed a fire safety assessment in the 
first week of Jan 2022, by the Bureau Veritas Pakistan , 
against OSHA and NFPA requirements. The Compliance 
and Utilities team participated in this assessment. The aim 
was to identify fire hazards and mitigate the risks as much 
as possible. Some necessary steps were taken after this 
assessment for safety against fire, which were deemed 
necessary to ensure the safety of people, goods and 
building. 

We all need a window in our 
crucial times to survive, 
whether it's your friend, 
personal space, time out, walk, 
a long drive, visit down 

memory lane or music of your choice. It can be anything, 
which could serve the purpose of companionship, morale 
booster and a life saver. YES! A window to survive in days of 
gloom. For me those days have been COVID affected days, 
when my heart was filled with doubts and fears that (God 
forbid) if one of my family members is also affected 

because of me. Dubious thoughts occupied my mind. 

At the same time, this window in my room has been an 
ultimate support and light at the end of the tunnel during my 
sickness. This companion in isolation aided support to 
overcome the feel of confinement, a message of hope to 
cope up with bleakness urging me to light the candles of 
faith. Those were the days when I had been on a verge of 
extreme gratitude. While fighting with covid symptoms, 
routine and natural movements like getting up to use the 
bathroom becomes like climbing a mountain as the body 
has very little energy. In my head I had reached a point 
where the thought of death was not worrisome or scary, as 
there is no regret, no aggression or sense of loss that why it 
is ME who is affected. All I could remember was that I have 
been endowed with so much blessings in life. I left 

everything to ALMIGHTY. 

That was the first experience of my life when I was in 
ecstasy, while going through excruciating body pains, 
something that I had never experienced before. Trust me, it 
is not a kind of giving in or giving up. You feel flying high with 
gratitude and not finding the right words to express the level 
of gratefulness. You feel lacking words of thankfulness. You 
gather words to say huge and millions of thanks to 
ALMIGHTY. But twirling thoughts keep on juggling, to speak 
your mind, pour your heart out but dearth of words is also a 
truth. I experienced this surge of fulfillment like never before. 

When speaking to the ALMIGHTY from your heart like 
one-on-one conversation. But even if you cannot find the 
right words, HE is the one who knows you inside out...he fills 
you with extreme emotions of gratitude. I used to think 
those covid days, how one can burst with so much peace 
during sickness. When IVs, painkillers and steroids are not 
alleviating body aches. This was such an indescribable feel 
of euphoria which bloomed out of pain. When you do not 
have sense of regret, your failures are not haunting you. You 
don’t feel disappointment for not achieving many things in 
life because the serenity prevailing in your soul deep down 
is so powerful that it fills your heart with harmony too. My 
victorious heart sang in jubilation, that sense of every loss 
just vanished away. All I remembered that my time arrived 

peaking contentment, satisfaction and tranquility.

FIRE SAFETY
ASSESSMENT

A 
WINDOW
OF HOPE

AYESHA IJAZ SHEIKH, 
MANAGER HR & DIVERSITY, US DENIM MILLSG-2 DYNAMICS

(OZONE WASHING MACHINE)
US Denim Mills completed installation of G-2 Dynamics 
(Ozone Washing Machine) by the end of December 2021. 
Teams of project, processing, utilities and engineering, 
actively participated to complete this project. This 
machine has positive impact on climate and will help to 
achieve our SC 2022 with the following features:

Reduction GHG Emission:  2.62%
Reduction in steam: 3%
Reduction in Waste Water: 11.5%
Reduction in Chemical (Dye): 15%
Reduction in Chemical (Caustic): 70.80%



Sports play a vital role for employees’ wellness. In order to 

established a sports complex for its employees. This facility 
offers a cricket ground, badminton, and volleyball courts. 
Good luck to all the sports lovers!

A medical dispensary is established to cater immediate 
medical help along with triage facility to address urgent 

Mills) and Senior Management. 

US Denim Mills 
celebrated World 
Water Day on 22nd 
March. The theme of 

Making the Invisible 

among employees by 
compliance team to 
enhance the 
importance of water 
and how we can 
reduce by taking small 
measures in our daily 
life.

SPORTS COMPLEX

MEDICAL DISPENSARY

WORLD
ENGINEERING DAY
FOR SUSTAINABLE

DEVELOPMENT
Sustainable Development on March 4, 2022. 
In lieu of US Apparel and Textiles’ established Sustainability 

customers' sustainability targets. For this, following 
Sustainable Initiatives have been discussed during this 

          
          Installation of G2 Dynamics machine
          
          Solar Power Plant 
          Waste Heat Recovery Boilers
          
          
          
          Recovery of cooling water from process
          
          
          
          

SAVE WATER TODAY
FOR A SUSTAINABLE

FUTURE



A training was conducted for the employees of US Denim 

purpose of the session was to reiterate the understanding 
by enabling all managers to align their teams under the 

TRAINING ON
PUNJAB INDUSTRIAL
& COMMERCIAL
EMPLOYMENT STANDING
ORDERS, AMENDMENT
ACT 2012

MY LIFE
MY STORY

shimmering across the night sky. The mighty ice-capped 
mountains that glittered when stricken by rays of sun. 

with profound purity and welcoming smiles. How lucky I am 
to belong to a place so rich in not just beauty of nature but 
beauty of hearts. I belong to a small village named Gulmit. It 

I consider myself very fortunate to belong to a community 
that is so progressive. Gilgit Baltistan has one of the highest 
literacy rates in Pakistan. The community greatly values 
education. Since the older generation was not educated, 
they ensured that their children became so. My grandfather 
supported my mother to pursue her dreams through all the 
hardships, and my father stood by her choice for a career. 
This is not just the story of one house but that of each and 
every family in Gilgit Baltistan, which is why our women are 

world.

My parents have always done their best to provide us with 

students across the region, to attend one of the best 

curricular and extracurricular activities. 

Missouri.

Travelling alone to another part of the globe, experiencing a 

back as a different person. It was an experience of 
self-discovery and personal growth.

extremely male dominant was very challenging. However, 

competent as our male colleagues.

would work in an industry. I always planned to go for 
research, but here I am, having spent 4 months surprisingly 
pleasant months at US Denim Mills. It has been tough 
connecting the dots and applying my engineering degree 
to my work here, but that is what makes it all the more fun. 

glaciers and the people with profound purity and 
welcoming smiles. 

MTO OPERATIONS


