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From the 
desk of 
the Chief
Executive

The past year will go down in the timeline of our history as 
a significant year when US Group was restructured into 
Vertical Integration, primarily to develop succession & 
grow the businesses with higher focus. You all are familiar 
with our Business Diversification progress for the past few 
years, and now all our Sub Business Units are unified 
under the umbrella of US Group and four different 
Verticals i.e., Apparel Vertical, Fabrics Vertical, New 
Ventures Vertical, and Logistics Vertical. I have no doubt 
that our Leadership Team and you all will leave no stone 
unturned to surpass business excellence while following 
our mission of Doing Well by Giving Back.
 
As we know that the global economic turmoil led to a 
downturn with an adverse impact on businesses. The 
detrimental impact of the Ukraine-Russian war and the 
Global Economic Recession have hit businesses adversely 
making manufacturing companies more vulnerable to our 
internal economic instabilities. Albeit a difficult business 
year, we have been able to bring out the industry’s best 
practices and strategic modalities that work best during 
challenging times. And as a result, we have further estab-
lished our identity globally as a ‘solution-oriented 
business’ maintaining the confidence of our valued 
partners, customers, and suppliers.

 We have been able to inaugurate the installation of 3MW 
solar power generation with the continuation of our 
sustainable business practices to achieve our targets. By 
the grace of Allah Almighty, today US Group is capable of 
generating 7MW of solar energy, completing our target of 
Renewable Energy under SC 2022.

 

 
 
Together, we managed to do a remarkable job closing 
the Sustainability Challenge 2022. We achieved some 
of the targets fully and for some, we are behind the set 
target. Here the ‘changing mindsets’ part comes into 
play that our people are keen to report transparently 
and geared up to beat the mark with continuous 
improvement in Sustainability Challenge 2025. 
 
Another highlight for this year was the Learning & 
Development initiatives, especially ‘Finance is Child’s 
Play’ and ‘Harvard ManageMentor’. It is delightful to 
know that many participants made an effort to cascade 
down the knowledge from these world-renowned 
training to their peers and juniors. 
 
Going ahead, I wish all the Verticals of US Group good 
luck for the upcoming months. Keep on striving for the 
best, reduce your costs & conserve cash, and have 
stronger faith in God that this shall pass too, give back 
and do well.

Asif Malik
Chief Executive 

US GROUP

Dear US GROUP Family,



CORPORATE
OFFICE

Whilst another year gone by!
The ending year 2022 has been an unusual year for all of us with 
lots of joys, blessings, sufferings, and difficulties at different 
levels. But since Allah Almighty has given us a chance to look 
around the colors of the year 2023. Let’s welcome the new dawn  
with hearty spirits to cherish health, wealth, and insurmountable 
blessings.
 
May the upcoming year 2023 be full of happiness for all of us! 
Ameen! 

An informative breast cancer awareness session was conducted 
by the Corporate Office at the Executive Mess of sBU USA of 
Apparel Vertical of US Group. A number of females of both 
management and non-management cadre attended the session 
conducted by Dr. Noreen Zafar, – FRCOG, CCST, UK to discuss 
critical measures to mitigate the risk of breast cancer.

Let’s commit to beating breast cancer with regular check-ups!
 

Good Bye 
2022!

Jeetay Raho!



Jeet Lo 
Baazi

What an Electrifying Day it was! 

USG Premier League is one of the traditions we celebrate 
every year. The Corporate HR Department of US Group 
organized this year’s cricket tournament under the theme of 
“Jeet Lo Baazi”. A total of six teams played but the trophy was 
won by the “UK Kings”, the defending champions who won 
the tournament after a nail-biting contest. A huge round of 
applause for the winners, and all players who played in USG 
Premier League 2022. 

Don’t forget to applaud our cricket commentators for their 
interesting ball-by-ball commentary!
 



The annual Sustainability Week 2022 was celebrated in all Verticals of US Group 
with a bang. A week-long series of events had a number of engaging activities to 

raise mindfulness on our learnings and achievements from the three-year Sustain-
ability Challenge 2022 and diving into our NEXT Sustainability Challenge 2025.  

  

Future proofing our 
generations with 
Sustainability 
Week 2022

2022



2022
Dialogue on 

Inclusivity



Inclusivity & 
Diversity

“Inclusivity & Diversity” is one of the major target areas that 
we have set under Sustainability Challenge 2025. Therefore, 
to empower the talent irrespective of gender, a visit to the 
“Fountain House” in collaboration with Akhuwat Foundation 
was carried out by Mustafa Ahmed (GM, Sustainability 
Department) and Zoia Zahid (Manager Digital Content, 
Corporate Communications Department) to initiate a project 
on a strategic training program on upskilling and inclusion of 
the intersex community.

2022
Sustainability 

Challenge 
2025

Learning from best practices in past 3 years, we have 
streamlined our next Sustainability Challenge 2025 under 
three pillars; Economic, Social, and Environment and with 
seven target areas. Moving forward we aim to do it by 
“fostering innovation” that will challenge us to
 “learn, unlearn,  and lean” towards achieving 
“balance for better”.

“Fostering Innovation by Learning, 
Unlearning, and Leaning toward 
achieving Balance for Better.”

  



 
Blending 
Blues 
Building up on our Verticality restructuring, an interesting 
tri-session series “Blending Blues” was conducted by Lubna 
Taimoor, (Senior Manager, Talent Acquisition & Development) 
for the R&D and Marketing & Sales Departments of Apparel, 
Fabrics, and New Ventures’ Verticals of the US Group to 
fortify the sustained profitability and value creation by 
enhancing interaction and collaboration.

A number of activities were designed for the participants to 
analyze the prospects and viabilities of vertical integration to 
transform the US Group as an integrated institution.



Performance 
Management 
System (PMS)
Refresher Sessions  
Hassan Aftab (Director HR, US Group) and Lubna Taimoor 
(Senior Manager, Talent Acquisition & Development) from 
Corporate HR conducted a total of 07 sessions at all sBU(s) 
and Verticals of the US Group. Over 182 people were trained 
on writing smart objectives for forthcoming year.  

Lubna Taimoor (SM, Talent Acquisition & Development) 
concluded batch 2 of the training course “Finance is a 

Child’s Play” including the correction session with Bissada 
Management. 

Finance is a 
Child’s Play   

Yasir Hashmi (GM, IT, US Group) trained a batch of 
50 people and made Finance a Child’s Play!



Workplace 
Etiquette   
Lubna Taimoor (SM, Talent Acquisition & Development) 
hosted an Etiquette at Workplace session for our MTs at sBU 
UK/EU of Apparel Vertical of US Group with 25 participants. 
It was an interactive session to create a professional and 
mutually respectful atmosphere as per US Group’s policies and 
Code of Conduct.

This power session was organized by Lubna Taimoor (SM, 
Talent Acquisition & Development). A batch of 26 attendees 
enjoyed the experience and the life journey of Hafiz Mustans-
er (CEO, New Ventures Vertical of US Group) from a Manage-
ment Trainee to the CEO of a Vertical at US Group followed 
by a Q/A session. 

Power Hour 
Meeting

Talent 2.0- 
Presentation evaluation 

for Management Trainees

Our first batch of “Talent 2.0” was enrolled in a highly stimulat-
ing training course from Udemy on “High-Performance Secrets”. 

The key learnings were presented to and evaluated by Hassan 
Aftab (Director HR, US Group) and Lubna Taimoor (SM, Talent 

Acquisition & Development) in a half-day session.

Stay aligned to know the winners because top 3 presenters will 
be announced SOON!  



More 
Power 
to US!
US Group has now a capacity of 7MW Solar Renewable Energy 
as of actual, under Sustainability Challenge 2022.

In a grand ceremony held at the Corporate Office, Asif Malik 
(Chief Executive, US Group) and Mujhtaba Khan (CEO, Reon 
Energy) inaugurated the installation of an additional 3MW 
solar power generation on October 11, 2022. The Senior 
Leadership of US Group was in attendance for this event.

A 
Book 
Review   

Attention to all those 
who love to go Fearless, 
Out and Loud!
 
A renowned book 
“The 50th Law” by 
Robert Greene is about 
strategy and self-reliance. 
Published in 2009, the 
book comes off with 
nine different concepts 
of fearlessness and high-
lights the life of various 
historical figures as well 
as the Rapper 50 cent’s 
life growing up in a dangerous part of New York and 
how these people achieved their goals by being 
fearless. 
Overall, this book provides a great insight into how 
one can strategically position their mindset in 
everyday life; one of those things is that less fear = 
more power.
Head forward to this book as it will stick you to sink 
into every single line!



Welcome                       
Team

Kontoor !
The Senior Management of Kontoor Brand, Kamran Saif (Country Head of Pakistan) & Gihan 
Palihena (Regional Director of Product Supply / Sourcing Based in Bangladesh) visited sBU USA 
of Apparel Vertical, US Group. The guests also planted trees along with discussions on the 
strategic business partnerships.

LS & Co. Global 
Correlation 

ProgramsBU
USA

A big round of applause for the lab of sBU USA of Apparel Vertical, 
US Group for achieving 1st position overall in LS & Co. Global 
Correlation Program. 

LS & Co. Global Correlation Program has been designed to evaluate 
the technical competence of approved 3rd party and certified 
in-house testing laboratories in performing the same tests against 
Global Performance Standards.
 
60 out of 78 certified in-house commercial laboratories participated 
in this program to maintain LS &Co. certification status and to 
benchmark the performance between 3rd party and certified 
in-house labs. This program includes physical, colorfastness, chemi-
cal & functional performance tests. 

Cheers Team!

A P P A R E L  V E R T I C A L



A training session covering 63 training hours on “How to 
Develop an Effective Job Description”, was facilitated by 
Aurangzeb Khan Jadoon (GM HR, Administration & Compli-
ance). A group of 42 participants from the Senior Manage-
ment of sBU USA of Apparel Vertical joined the session to 
develop a concrete understanding of their responsibilities to 
work effectively in their respective roles. 
 

Be smart with your Job Description to grow more!

Tis the season 
of trainings, 
sessions, & 

educational 
visits

How to perfect our job 
descriptions?

Akif Majeed (Manager Marketing, sBU USA of Apparel 
Vertical) conducted an exciting session on “Delegating” 

under the Mentee-to-Mentor, HMM Program. A group of 
25 participants covering 37.5 training hours got acquaint-
ed with the significance of rightful & effective delegation 

of authorities and responsibilities.

Well done, Akif, we hope you will continue upskilling your 
fellow colleagues. 

Delegating – You can’t do 
everything by yourself

A smog awareness session was delivered by Sidra Zahid (Assistant Manager, 
Compliance) at the sBU USA of Apparel Vertical on December 14, 2022. A batch 

of 40 participants was 
guided with the precautionary 

measures taken by the 
provincial authorities as 

well as self-measures 
to curb this menace.

Stay safe everyone! 

Smog awareness session



Sidra Zahid (Assistant Manager from Compliance Department 
of  sBU USA of Apparel Business Vertical) attended an 
external OSH training course which was conducted by 
CIWICE – GIZ collaboration.
The objective of this 10-day course was to “effectively 
implement Occupational Health & Safety at the Workplace.”

“I am overwhelmed that I was given chance to be a part of 
this training course. This course has increased my knowledge 
in the field of Occupational Health & Safety and I am going to 
spread this knowledge to all the relevant stakeholders so that 
they can get benefit and awareness too.”

CIWCE-GIZ OSH – External 
Training Course

A team from Imperial University visited sBU USA of Apparel 
Vertical on November 30, 2022, to promote their educational 

drive, offering a diverse range of programs with exciting 
scholarships under the labor quota scheme. The purpose was 
to encourage non-management staff to higher education and 

for progression and growth.

Education for Everyone - A 
visit by Imperial University

sBU USA of Apparel Vertical 
celebrated “World Mental Health” 
day on October 10, 2022. Around 
42 employees attended the session 
followed by an activity, quiz, and 
prize distribution which was 
facilitated by the Compliance 
Department.

Prioritize your 
mental health

Sidra Zahid 
Assistant Manager, 

Compliance Department



Graduates from “Imperial 
University” visited the sBU 
USA of Apparel Vertical on 
September 23, 2022. The 
students had an exciting 
discussion with Muhammad 
Imran Malik (MD, sBU USA of 
Apparel Vertical) in which 
they got to know about the 
struggles and successes of his 
journey followed by a factory 
visit.

Industrial visit – IMPERIAL UNIVERSITY 

A team from the University of Management and Technology (UMT) 
visited sBU USA of Apparel Vertical on October 26, 2022, to 
promote their scholarship campaign in various professions.

sBU USA of Apparel Vertical facilitated the Centre for the Improvement of Working Conditions & Environment (CIWCE) visit of 35 trainees 
regarding risk assessment on occupational safety & health (OSH) under the existing national and international labor legislations. A number 
of OSH experts from Japan assisted the trainees to carry out a risk assessment and effective use of checklists.
 
Shout out to the HR department of sBU USA of Apparel Vertical for making this quarter interesting and productive!

Scholarship campaign by 
UMT

Industrial visit – CIWCE 

A group of students from “Message Grammar School” visited the 
sBU USA of Apparel Vertical of US Group on October 17, 2022. 

The future leaders were overwhelmed to see the production 
processes, followed by the introductory and career counseling 

sessions.

Industrial visit – Message 
Grammar School



For the well-being of employees, sBU USA of Apparel Vertical 
arranged medical tests for its employees free of cost. A number 
of tests including Hepatitis B, Hepatitis C, Blood sugar, & Blood 
group were conducted for approximately 2700 employees.

An applaudable part of this activity is that the positive cases will 
be treated free of cost after PCR test.

To improve quality and efficiency with 
lead time, an automatic hanging system 
was installed by a Chinese company, JIN 
at unit II, sBU USA of Apparel Vertical. 
This Auto System was installed in sewing 
lines 7A & 7B with a capacity of 3000 pcs, 
1500 pieces per line respectively.

Health is 
Wealth  

Automatic 
Hanging 
System

Factories 
Amendment 
Act 2012  
A training session on the “Factories Amendment Act 
2012” was facilitated by Chaudhary Abdul Rehman 
(Director of Industrial Relations & Administration, US 
Group). This act revolves around occupational health & 
safety, especially the workers’ well-being.

The session was attended by 50 employees from 
sBU USA & UK/EU of Apparel Vertical covering 100 
training hours.



To raise awareness of occupational health, the sustaina-
bility council of sBU USA of Apparel Vertical invited a 
team of physiotherapists from Sehat Medical Complex. 
The team demonstrated a number of physical exercises 
that can help stimulate the brain, reduce stress levels as 
well as correct sitting posture.

To improve quality and efficiency with lead 
time, an automatic hanging system was 
installed by a Chinese company, JIN at unit 
II, sBU USA of Apparel Vertical. This Auto 
System was installed in sewing lines 7A & 7B 
with a capacity of 3000 pcs, 1500 pieces per 
line.

Deskercise

Denim 
Hive

The Research and Development department of sBU USA of 
Apparel Vertical has launched its virtual showroom, Denim 
Hive to digitize the world of denim. This virtual showroom 
gives access to preview some of the best online denim jeans 
collections, making it easy, effective, and approachable to
customers.

 
The road to a sustainable denim future is here with 
tech-based denim vibes to live your denim passion



Nurture 
the Nature

Decision 
Making 

2022

Nurture the 
Nature, 
Sustainability 

Tree plantation 
drive 

Up-Cycling 
Competition

Embedding 
Sustainability into 



2022



Set your 
Objectives 
Correctly!

Blood 
Donation 

Drive

sBU
UK/EU

The HR department of sBU UK/EU of Apparel Vertical organized an “Objec-
tive Setting” training under the need and assessment program. Iqra Safdar 
(MTO, HR of sBU UK/EU of Apparel Vertical) facilitated this training to foster 
in-house skills for the management.

“This training has equipped me with strategies on 
how to make smart objectives, to better understand 
my role and responsibilities in the best interest of the 
organization.” 

AZKA TARIQ, 
Assistant Manager, 

Projects & Sustainability

A P P A R E L  V E R T I C A L

Every Ribbon 
Makes a 

Difference
An awareness session on Breast Cancer was held at the 
sBU UK/EU of Apparel Vertical in collaboration with Dr. 
Memona Saleem. The purpose was to make females 
conscious of regular and timely check-ups.

Donate blood and be the reason for someone’s existence. 

sBU UK/EU of Apparel Vertical organized a comprehensive blood donation drive for thalassem-
ia patients. A big shout out to the donors who took the privilege of participating in this noble 
cause and making it a successful drive.



sBU UK/EU of Apparel Vertical celebrated and 
wished Season’s Greetings to all the communities 
celebrating with zeal & zest. 

Creating a 
Safe & 

Healthy 
Workplace A training session on fire incidents & investigation was steered 

by Ibrahim Arif (a reputed HSE trainer) at sBU UK/EU of Apparel 
Vertical. The key objective was learning the practical approach 
to investigating every incident with a corrective action plan to 
prevent similar incidents from recurrence in the future.

Season’s 
Greetings



Celebrating 
Sustainability 

Week, 20222022



Inter-department 
Cricket 
Tournament

The annual inter-cricket tournament was organized at sBU Denim 
Mills of Fabrics Vertical in November 2022 in which employees 
participated enthusiastically to support their teams. 

Captain Planet representing 26 KPIs of 
Sustainability Challenege 2022 of US Group.

Corner Meeting

Congratulations Marketing team for winning the competition! 

sBU
DENIM

F A B R I C S  V E R T I C A L

2022



Mural 
Art 

Compe-
tition 

Students from different 
institutes such as Kinnaird 
College, NUST, UMT, 
Punjab College, NTU 
Faisalabad & KIPS School 
participated in the mural 
competition to exhibit 
“Sustainable Mindset”. 

The top three winners 
were awarded cash 
awards Rs. 40,000, 
30,000, and 20,000 
respectively.

2022



Making Finance a 
Child’s Play! 

Let’s Beat 
Breast Cancer 

Trainings 
& 

Sessions

Diabetes 
Awareness 
session & 
free sugar 
testing 
camp 
sBU Denim Mills of Fabrics 
Vertical in collaboration with 
CCL Pharmaceuticals, organized 
an awareness session on diabe-
tes, its prevention, management, 
and control along with a random 
sugar testing camp in which 170 
employees were tested and 
examined. 

The sBU Denim Mills of Fabrics Vertical and Shaukat Khanum Cancer Memorial Hospital 
conducted a session for the female employees on creating awareness of breast cancer, 
self-examination, early detection, and timely treatment. 

Ameer Saeed (GM HR & Administration of sBU Denim Mills of Fabrics 
Vertical) has proved that Finance is a Child’s Play by conducting three 
sessions to cascade the key takeaways on this financial course. The 
161 employees who attended from different departments say that 
now it is a Child’s Play! 



Workplace 
Harassment 
No More
Anti-harassment training was conducted by Ayesha Ijaz Sheikh 
(SM, HR & Diversity, sBU Denim Mills of Fabrics Vertical) for all 
female colleagues to make them familiar with the process of 
complaints along with committee members’ introduction.

Let’s make a safe workplace environment that encourages 
respect for everyone.

sBU Denim Mills of Fabrics Vertical has curated the ultimate 
compendium of sustainable products for the denim fashionistas! 
This collection Denim 101 is all about circling back to Y2K vibes 
with a blend of authenticity and inclusivity with its diverse 
categories.

Check out the below link to know more about Denim 101:

http://usapparel.co/denim101/index 

sBU Denim Mills of Fabrics Vertical of US Group rocked the Kingpins 
show in Amsterdam with its dazzling spring-summer’ 24 Denim 101 
collection. It was exciting to meet and greet our  businesses’ partners and 
present the diverse Y2K denim range of fabrics. Some of the brands 
visiting us at the KP were H&M, C&A, Urban Outfitters, Next, Pull & 
Bear, Lee, Zara, Realkom & Primark.

Discover the 
World of Denim 

101

Standing out at 
Kingpins 

Amsterdam with 
Denim 101



Serving the 
Benevolence; 
SOS village 
visit

Whilst spreading the US Group’s sustainability agenda to nurture sustainable mindsets 
among children, the team from sBU Denim Mills of Fabrics Business Vertical visited SOS 
Village on November 5, 2022. The children thoroughly enjoyed the different activities and 
synergy with the employees in addition to a poster-making activity.

Let’s take a glance at the meet and greet of the Marketing team of sBU 
Denim Mills of Fabrics Vertical with some of the top brands broadening the 
strategic business partnerships:

Moeen Akram (Director of Marketing and R&D, sBU Denim Mills of Fabrics 
Vertical) had a conducive meeting with Urban Outfitters team in Sri Lanka on 
Nov 18, 2022.

sBU Denim Mills of Fabrics Vertical met and presented SS 24 collection and 
bestselling articles to brand & manufacturer of garment retail PT. Kasih 
Karunia Sejati on Nov 08, 22. And we are hoping to start a business with 
them in future.
 
sBU Denim Mills of Fabrics Vertical has been added by the Universal Thread 
into its matrix. Both sides met in LA, California on October 07, 2022 with 
some positive outputs as they selected some denim options related to multi-
ple shades including pure indigo, brown & olive etc., with comfort stretch, 
and rigid style. 

Meet & 
Greet



Fountain 
Energized 

by 
Reusing 

Damaged 
Solar 
Plate 

Eco-
friendly

Innitiatives

Total 
renewable energy 
consumed in 1 day

KWH
1.35

The front lawn fountain of sBU 
Denim Mills of Fabrics Vertical has 

been energized by renewable 
energy using a damaged solar 

plate. The project was executed by 
Utilities Team.

The Utility team has converted the office 
lights of Marketing Department  to renewable 
energy (solar), making it a green building for a 
cleaner and more secure energy future.

 Rainwater 
Recharging Well

Hats off to the Civil, Projects & Utility team for constructing a Rainwater Recharging Well 
of capacity 2m3 per hour at sBU Denim Mills of Fabrics Vertical to conserve water 
resources which has the potential of recharging 3,024m3  rainwater per year. 

Marketing 
Offices 

Powered by 
Green 

Energy 



It was pleasure meeting Naima Ashraf & Hicham 
EL Ghanami from ZARA, INDITEX who visited US 

& Dynamo of Fabrics Vertical in Oct 2022 to 
check the facilities for business purposes. Amir 
Qureshi (Managing Director, US & Dynamo of 

Fabrics Vertical) briefed the ZARA team during 
the extensive factory visit.

Say Hello 
to Team 

ZARA  

Kingpins 
Amsterdam

-
A la mode 

 

US &
DYNAMO

F A B R I C S  V E R T I C A L

US & Dynamo of Fabrics Vertical 
showcased some classic collections 
at the international denim trade 
show, Kingpins,  held in Amsterdam 
in October  2022. It was a valuable 
stopover with lots of interesting 
chats with like-minded non-denim 
enthusiasts.



Waste 
Management

Hats off to the US & Dynamo of 
Fabrics Vertical for reusing waste 

wood to make benches. 

Health & Safety 
at US Group! 
Training for HSE (First Aid & Firefighting) 

awareness was conducted at US & Dynamo of 
Fabrics Vertical by 3rd party “Rescue (1032)” 

on Dec 05, 2022. A total of 63 participants 
were trained by Abdul Hameed & Waqas 

Lodhi (Rescue 1032) on basic firefighting skills 
in case of emergency.

2022
Plant a Tree 
for a Green 
Future!

Total annual CO2 sequestration
 till December 2024 

49,088
KG

Total annual CO2 sequestration
from January 2025 onwards 

64,047
KG



2022



2nd Change Management Teams’ Workshop regarding HR and 
Productivity (mixed cluster) organized by GIZ at Flatties Hotel, 
Lahore on October 4 & 5, 2022.

The first phase of the 3rd Change 
Management Team session was led 

by International Expert Ms. Uschi 
Busert on October 20, 2022, to 

devise strategies to ensure  
implementation of action plans 

followed by an awareness session 
on HR practices.

Learning
Change 

Management
An extensive series of “Change Management Teams” 

workshops took place at Stylers International of New Ventures 
Vertical. These multiple workshops were led by seasoned HR 

experts including discussions on progress, implementation, 
action plan, & follow-up sessions on HR & productivity. 

Check out the highlights: 

The second phase of the 3rd Change Management 
Teams’ Workshop regarding HR was conducted at 
Stylers International, Vertical of New Ventures by 
Christian Von Mitzlaff, a renowned International Expert 
along with an HR session.

STY
LERS

N E W  V E N T U R E S

4th Mini Change Management 
Teams Workshop was led by GIZ 
National Experts and conducted a 
training session regarding Dfs 
(Dialogue for Sustainability) for the 
supervisors and above cadre.



In order to make organizational culture more effective, an 
awareness session on HR Advance Practices was conducted 
at Stylers International of New Ventures Vertical by Aruna 
Dayanatha & Atiq from iConsult in collaboration with GIZ on 
Nov 10, 2022. 

Team Stylers from Stylers International of New Ventures 
Vertical participated in a couple of cricket contests, i.e., "Health 
Corporate Championship" by GFS Indus Hospital  on November 

12, 22. Stylers United team also took part in the US Group 
Premier League for the very first time and qualified to the 

semi-finals.

Well done Stylers United! 

Celebrating the 
Pink Day

Advancing the 
HR Practices 

It’s all about 
Cricket! 

A seminar was conducted at Stylers International of New 
Ventures Vertical  by the female doctors from the Indus 
Hospital on October 27, 22. The purpose was to honor 
survivors and support women's timely treatment of breast 
cancer.



Good to See 
Bestseller

The Top Management of Bestseller visited Stylers 
International of New Ventures Vertical on November 24, 
2022. The high-profile customer visit exchanged some 
valuable information with our team related to the product 
and operational facility including an on-site visit.

To acquire the organization’s perspective on the manufacturing and 
quality control procedures, Wasantha, Quality Representative of 
customer “Groupe Beaumanoir”, visited Stylers International of New 
Ventures Vertical, on October 04, 2022.

Where Quality 
Comes First! 



Great 
Services, Happy 

Customers

Germans in 
the House!

Representatives of PDH customer visited Stylers 
International of New Ventures Vertical, with 
back-to-back strategic business meetings and visits in 
the month of November. 

German press team along with a GIZ delegate visited Stylers 
International of New Ventures Vertical to gain insights into GIZ's 
both running and completed projects. The visit was made on 
November 25, 2022. Zahid Zafar (Managing Director, Stylers 
International) briefed the team on future goals and addressed 
queries of the German Press during the factory visit.

Tree Plantation 
Drive at 

Sunshine Site 
The Top Management of Stylers International, Vertical of New 
Ventures, visited the Stylers’ Sunshine site on December 07, 2022, 
for a tree plantation drive. In addition to it, Hafiz Mustanser Ahmed, 
(CEO, New Ventures) and Zahid Zafar (MD, Stylers International) had 
a chit-chat with the on-site workforce on global economic matters.  



A group of students from UET Mechatronics visited 
Stylers International of New Ventures Vertical, on 
December 03, 2022. The purpose of this industrial visit 
was to provide exposure to real working environments 
and knowledge about industrial practices.

Industrial Visit 
by Engineering 

Students 

Serving the 
Nobility; Visit to 
Deaf Reach 
School

A group of employees from Stylers International of New Ventures 
Vertical made a notable visit to DEAF REACH institute. The 
purpose was to create awareness of sustainability among deaf 
students with the help of their instructor who explained the 
concept by using sign language. The visiting team also distributed 
recycled diaries made from waste.



2022



The honorable founders of US Group, Mian Ahsan and 
Javed Bhatti made an on-site visit to Sunshine. Hafiz 
Mustanser Ahmed (CEO, New Ventures of US Group) 
gave a detailed brief to the honorable founders on the 
ongoing working and a better understanding of activities 
carried out at the Sunshine Project.

Our Founders 
Graced the 

Project Sunshine 
with a Visit 

Sunshine X Banu 
Mukhtar
The signing ceremony for the construction of the Sunshine 
project with Banu Mukhtar, the leading construction company in 
Pakistan, was held on November 15, 2022, in the presence of 
Hafiz Mustanser Ahmed (Chief Executive Officer, New Ventures 
of US Group) and Zeeshan Azhar (Executive Director, Banu 
Mukhtar). 



Procurator Visits 
US Workwear

The buying team of customer “Procurator” made a visit to US 
Workwear of New Ventures Vertical examine the workwear 

production facility on Nov 02, 2022. The team also planted trees 
at the site to promote the message of a sustainable environment.

US Workwear of New 
Ventures Vertical was 
visited by Mian Ahsan 
and Javed Bhatti 
(Founders of US 
Group) on November 
23, 2022. The visit 
included a review of 
workwear production 
lines and overall 
facility. The progress of 
US Workwear was 
appreciated and 
acknowledged by the 
Founders.

WORK
WEAR

N E W  V E N T U R E S

Our Founders 
Visited 

US Workwear



LEE
DS

L O G I S T I C S

LEEDS Logistics (Logistics Vertical of US Group) is 
all geared up to redefine logistics. This year around, 
Leeds plans to increase its 40 long-haul trucks to 
100 to bring forth smart fleet management 
solutions with its sustainably led operations. With 
real-time monitoring, Leeds assures to make fast 
and safe delivery of our consignments, anytime, 
anywhere. 

See the below link to catch the latest developments 
of LEEDS! 

https://leeds.pk/

in


